DFEH launches its first
statewide anti-discrimination
campaign: Keep California Fair!
Visit the campaign's webpage
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At oty o o DFEH's COVID-19 guidance for

employers and employees is now
updated with a new section on
vaccination issues. Learn more
about keeping employees safe
while upholding civil rights.
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Deadline approaching! California
employers of 100 or more employees
must submit their pay data reports

to DFEH by March 31, 2021. Visit

our pay data reporting hub for more

California Pay Data Reporting
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Employment Complaint
Flowchart
Update

Understanding and Preventing
Anti-Asian Bias: Part 2
Webinar Video

NOTE: Additional languages are available on our Posters, Guides and Fact Sheets webpage



http://www.dfeh.ca.gov
https://www.dfeh.ca.gov/Posters/
https://www.dfeh.ca.gov/paydatareporting/
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/11/DFEH_EmploymentFlowchart_ENG.pdf
https://www.dfeh.ca.gov/keepcaliforniafair/
https://www.youtube.com/watch?v=n0s6ZiaOucM
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2020/03/DFEH-Employment-Information-on-COVID-19-FAQ_ENG.pdf

UPCOMING EVENTS

MAR 08 Professional Beauty Association California Compliance
2021 Symposium: Small Business Compliance and Updates

MAR11 2021 Family And Caregiving Leave Workshop: Managing
2021 Employee Leave And Benefits In The Time Of Covid-19

MAR11 CalChamber: California’s New Pay Reporting Requirement
2021 for Employers with 100 or More Employees

MAR 12 Southwest Riverside County Realtor Association:
2021 Fair Housing Town Hall

MAR 22 The National Association of Residential Property Managers:
2021 Fair Housing Update

MAR 24 Ventura County Community Development Corporation:
2021 Fair Housing Workshop

MAR 31 . .
2021 San Diego Reentry Roundtable: Employer Training

APR 02 Legal Services of Northern California:
2021 Yolo County’s Annual Fair Housing Conference

APR 08 Women Lawyers Association of Los Angeles (WLALA):
2021 Using the Law to Fight Antisemitism

NOTE: outreach event information is hyperlinked when available.

CASE FILINGS, SETTLEMENTS, & NEWS

Work at Department of Fair Employment and Housing

DFEH Is Hiring For

Multiple Positions.

a Click Here To Learn More.
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DFEH LITIGATION AGAINST RIOT GAMES, INC.

Attention Employees
Enforcement allege that Riot Games, Inc. violated the law in multiple ways. Gender discrimination in .
hiring, pay and promation decisions; sexual harassment; and retaliation by Riot Games against its of Rlot G a mes:

female employees are alleged in the case. While you may have heard that individual employees are
required to resolve their employment claims separately in private arbitration, the DFEH’s and DLSE's

In this case, the Department of Fair Employment and Housing and the Division of Labor Standards

class case is not subject to arbitration. It is proceeding in court now, and any class member can V' L' 'g 3 N -
participate n . lew Litigation Notice
What this means is that, without further delay, the government will proceed with its enforcement

action in court seeking class-wide relief on behalf of the state and the women who worked at Riot February 3, 2021

Games, Inc. Women who signed arbitration agreements or other agreements cannot be excluded
from the government’s case. It is unlawful for your employer to retaliate against you for speaking to
the gavernment, or otherwise participating or cooperating in a government proceeding.

If you have any questions or would like to reach us, please email DFEH.Legal @dfeh.ca.gov to provide
your contact information, or call and leave a voice message at 213-337-4491. We would welcome the
opportunity to speak with you about your employment at Riot Games.
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dfeh.ca.gov / contact.center@dfeh.ca.gov / subscribe



https://us02web.zoom.us/meeting/register/tZEqce2vrzwqGN2ry_jQaR5oq_dYW2z82qdh
https://bit.ly/3rcXaJn
https://www.wlala.org/events/EventDetails.aspx?id=1495408
https://www.eventbrite.com/e/san-diego-reentry-roundtable-employer-virtual-workshop-tickets-139023469941
https://app.probeauty.org/eweb/DynamicPage.aspx?webcode=EventInfo&Reg_evt_key=1927c9e5-ab60-4f81-b63f-30b2e3d7b2c4&_ga=2.230907871.1919258055.1611161334-223439150.1611161334
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2021/02/RIOTGamesNotice.pdf
http://www.dfeh.ca.gov
http://dfeh.ca.gov  
https://www.dfeh.ca.gov/subscriptions/
mailto:contact.center%40dfeh.ca.gov?subject=
mailto:contact.center%40dfeh.ca.gov?subject=
https://www.facebook.com/pg/Department-of-Fair-Employment-and-Housing-183801915445/posts/
https://twitter.com/CalDFEH?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://www.youtube.com/channel/UCWVKh9BqtCYSiGldnfu4wpQ
https://www.dfeh.ca.gov/jobs/

